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Theme of the International Conference:
"Participation and inclusion into society. Efficient communication as a way of overcoming the social isolation of the persons with deafblindnes"	
Deafblind Women’s Forum 
with theme: 
“Deafblindness: we, the women. 
Being a recognized deafblind woman with equal rights in modern society”
Plenary  session 1, "Co-operation: our first objective as deafblind women ", 
Lecturer: Angela Pimpinella (Italy), Member of the EBU Commission for Deafblind People 

The difficulties of being a woman find their roots in faraway times. Despite progress in equal opportunities, being a woman entails various problems,  especially when you live with a sensory disability such as deafblindness. Therefore the objective of this forum is to carry out an analysis of our problems and highlight the importance of cooperation between deafblind women to find the place we deserve in modern society and get more empowered in the world of tomorrow.

Let me do a brief history of the process that brought us here today. During my past mandate as a member of the EBU Steering Group for Deafblind People, I was given the task to deal with issues related to deafblind women. I undertook a research on the specific needs of deafblind women through a questionnaire to which surely many of you here today gave their contribution.

In this research, in addition to the various issues arisen, you could find a very strong signal of the need to create opportunities for women to meet and tackle our problems. We need to have the opportunity to talk about our problems, exchange peer advice and experiences and put forward resolutions to improve our integration and participation in social life as well as promote our inclusion process.  

I want to share the results of the survey that shed light on the specific needs of deafblind women, starting with a question taken from the questionnaire and its answer which, I think, provides an instant picture of the living conditions of deafblind women.

Question: "To what extent does your country's law protect the rights of women and particularly deafblind women?"

Answer: "Our rights are not protected because the state does not care for people with disabilities, and because there is not a law about it."

Other specific requirements are:

- Holding meetings and events where a deafblind person can more easily meet other deafblind persons from across the country 

- Having a better quality of life and a life that is more tailored to our needs. Desire to feel on equal grounds with others.

- Establishing more concrete and individualised criteria for the employment and the social integration of deafblind women.

- Improving the access to communication, environment and information.

- Assistance of guides-interpreters.

- Computer literacy. When I have to deal with the public administration go to an office I would like that somebody help me to orientate myself and fulfill administrative procedures, such as filling in forms. to implement, for example, helping to complete the documents.

 - Social institutions are only interested in the degree of disability and not the type of disability. I am deafblind, which means that I am blind and deaf all together. This is the reason why they refuse to give me the support that the law on the integration of women with disabilities in Bulgaria provides for.

- Conditions for adequate education and personal fulfillment.

- Holding international festivals and sports activities for deafblind women to enable them to  socialize.

 - Desire to learn a foreign language. I would like to get in contact with other deafblind women from other countries in order to exchange our experiences and cooperate. Organizing trips abroad, international literature competitions.

- Need for a new hearing aid and meeting with women with the same disability more often.

 - The Government should stop decreasing our allowance and must invest more money on us also to ensure medicines and health services provision.

- Any restrictions preventing the access to social security programmes have to be abolished.

 - Legal help should be provided.

- Need for a kitchen adequate for one’s own requirements. Household appliances should be free of charge or be sold at a very low cost.

- Need for a job.

- Availability of holiday packages at low cost.

- I live in a very small village on my own. Women living alone should never feel isolated.

- Free gynecological exams.

- Elderly deafblind women are not adequately looked after.

- People should be more familiar with tactile sign language and the LORM tactile alphabet.

- Legal recognition of deafblindness as a unique disability.

- Increasing the economic and practical support to families.

- Healthcare centres do not have adequate facilities and the staff is not trained

- Need to have the assistance of staff qualified in tactile sign language at least 2 or 3 times a week

- A psychological support centre could be useful in difficult moments

- Support should be given to all those deafblind women who do not have a family to take care of them.

With this report, I wanted to draw an overview of the conditions in which many deafblind women live. What arises out from it is the large exclusion from the access to different sectors of social life due to the lack of adequate resources.

I propose to give continuity to these forums dedicated to women, in order to continue this beautiful story that began today, working out proposals to give an answer to our needs.

Hoping that the resolutions can be a concrete document to be used as a tool for a more successful integration, social participation and inclusion, I invite you to do as U2 say; 'Walk on', let's move on.

Angela Pimpinella
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